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Key Topics Discussed:

NALLAMUTHU GOUNDER MAHALINGAM COLLEGE
(Autonomous), Pollachi

WEBINAR ON I]'IDIRECT ASSESSMENT TOOLS FOR CURRICULUM
DEVELOPMENT

The Curriculum Development Cell hosted a webinar titled "lndirect Assessment Tools for
Curriculum Development" on August t3th,202l, for all faculty members. The event was conducted
online, with a public addressing system set up at Alkondan Hall for those wishing to attend in person.

The esteemed resource person for the webinar was Prof. Dr. S. Bhaskar, a faculty member
Iiom the Department of Mechanical Engineering at Kumaraguru College of Technology in
Coimbatore.

t tilirin{l Inrlirccl \\irr\lncnl tiir I)rogllnr Orrtconrc (PO) \ttailrnlcrrt: The session

explored the vital role of indiect assessment tools in complementing traditional assessment

methods and providing a comprehensive picture of student leaming and program

effectiveness.

l.\plorjrlior, {,1 lr(lii.('rl .\sscssnlr'nt \letlttrtls: Prof. Dr. Bhaskar explored into vario#
indirect assessment tools such as course-end surveys, exit interviews, alumni surveys, and

employer feedback, outlining their unique functionalities and applications.
( alculating t'O \ttilinulcnt I.o clr: The process of calculating PO attainment levels using
indirect methods was explained in detail. This included the concept of averaging attainment
levels across various assessment tools to gauge overall program success in achieving POs.

[-crtrirgirrg Indircct .\isrssr cut Datir lirr lurprort,nrrnt: The session emphasized the

importance of utilizing data gathered through indirect assessments to inform curriculum
revisions, teaching strategies, and program development.

Benefits of Attending

o By participating in this informative webinar, faculty members gained valuable insights into:
. The significance and benefits of indirect assessmenl in curriculum development.
. Diverse tools and techniques available for indirect assessment.

. Effective interpretation and utilization of data obtained through indirect measures.

. Enhanced ability to assess and improve curriculum effectiveness in achieving program
outcomes.

The webinar provided a valuable opportunity for faculty members to gain the wledge and

skills necessary to utilize effective
student leaming outcomes. 
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Webinar Objectives:

. Explore the role of indirect assessment tools in evaluating Program Outcomes (POs).
o Gain insights into various indirect assessment methods and their functionalities.
o Understand the process of calculating PO attainment levels using indirect methods.
o Learn how to effectively utilize indirect assessment data for curriculum improvement.
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NGM College (AuroDomous), Pollachi
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To all the llOD's

Sirr'Matlaru.

Curriculum Development Cell has ananged a "Webitrar on lndirect Assessment Tools" ft-rr

all the Faculty members of our college on lSth August 202I through Online mode artl also rve

have arranged public addressing systcln at Alkondan Hall rvith physical distancing and SOI's as per
F

COVID safelv nornls. Participants are requested to use either online nrode or meet;ng hall at ;"our

convenience. Your fullest cooperation is solicited in this regard.

Resource Person: Prof.Dr.S.Bhaskar

NAAC Criterion: 2.6.1 & 2.6.2

Time : 10.30 A.M

XriX
CDC Coordinator

K. SI.LI] n'.is.!!{. rrr.c.l-
(:r)<trd inator

Curricnlrtnr Dr\ ck!pmcrlr Cell ((-l)C)
:\(; !l ( ollts( (,\ulon()nrou!l

follrchi - 611 001.

Di. rl.

IPAL

M.A.,M.Phil.,B.Ed.'Ph'D'.
PRINCIPAL

i,ollege, Pollachi '642 OOI
Coimbatore Distxict

N.u
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NGM COLLEGE POLLACHI
Curriculum Development Cell

Webinar on Indirect Assessment Tool in OBE - 13.08.2021
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Webinar on Indirect Assessment Tools in OBE
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Webinar on Indirect Assessment Tools in OBE

13.08.2021
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(Autonomous), Pollachi

achiug-Learning Analytics ctitioner

NGM College in Association rvith Harappa Education Conducts Online Educator
Development Programme

Programme Oven'iew:

NGM College, in collaboration with Harappa Education, conducted a l2-day online educator
development programme from February 22nd, 2021, to March 6th, 2O2l . The programme aimed to
equip faculty members with the necessary skills and knowledge to thrive in the evolving educational
landscape.

Target Audience:

The programme was designed for all NGM College faculty members, divided into six batches, with
each batch attending the prograrnme for two days.

Programme Objectives:

. Equip participants with a toolkit ofeffective practices for the teaching-learning context.
o Foster confidence in critically analyzing and applying theory into practice.
o Enhance communication skills to effectively convey goals, objectives, strategies, and action

plans.

o Develop greater self-awareness as an academic professional.
. Apply the Exposure-lmplementation-Evaluation Model of Continuing Professional

Development (CPD).
o ldentify self-development opportunities relevant to the new educational normal.

Programmc Modules:

The programme comprised five modules, each focusing on a specific aspect ofeducator development:

Module l: Engaging Millennials through Active Learning Strategies Digitally

Objectives:

Explore methods, strategies, and tools for effective online teaching.

Develop and share online leaming materials, resources, and educational aids.

Adopt tools and techniques to promote collaborative leaming.

Outcomes:

Increased confidence in using e{ools and resources for enhanced student participation.

Improved ability to design, deliver, and document lessons using technology.

Ntodule 2: -l-e

Objectives:

Recognize the

Dr. R. I{UTH flAN, .
l].r:d."Fb,Dr

g environ l&tt! Cl l,rilimportance of analysing da

SRINryASAN, M.c-A-
C o<.rrdln stoa

N.G.lli. Cotlcgr, f'ult*chi .6aZ 0]
Coitabatpr€ D$tfeG &,

Pou.ACHt
teachin

[li(;Y ( ollcf. (AulorErDoqr )

h'ur.hl - 642 001.
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Understand various methods for collecting data using e-tools.

Stnrcture classes effectively for individual work, group work, and whole-class activities.

Outcomes:

Develop a deeper understanding of content and teaching practices.

Gain proficiency in using appropriate tools for data analysis.

Module 3: Reflective Practice through Action Research

Objectives:

Encourage teachers to see themselves as learners continuously investigating their own teaching
practices.

Facilitate self-reflection on individual teaching experiences and expertise.

lntroduce participants to action research as a systematic approach to improving teaching within a
community of practice.

Outcomes:

Develop into a 2l st-century academic by setting professional goals and milestones through teacher-

research.

Enhance competencies through reskilling and upskilling.

Itlodule 4: Essentials of Effective Research Proposal for Funding and Publication

Objectives:

Promote academic collaboration for research purposes.

Strengthen knowledge in digital research and design, fostering desired research impact.

Equip participants to effectively demonstrate their suitability to undertake research projects.

Outcomes:

Gain the ability to articulate the originality and significance of research, explaining its contribution
to existing knowledge in the field.

Understand the importance ofhighlighting the value and impact of the proposed research.

Ilodule 5: Assessment and l\eeds Analysis

This module involved conducting an online assessment to identify faculty members who would form
the core research wing of NGM College.

Additionally, a needs analysis was conducted to gauge faculty interest and requirements for a

potential deep-dive training programme.

The analysis aimed to inform the structure of modules and group faculty members based on their
interests and needs for the second phase of the programme.

Overall, the NGM College-Harappa Education Educator Development Programme provided

faculty members with a valuable opportunity to enhance their teaching skills, knowledge, and

research capabilities. empowering them to excel in the ever-evolving edu tional landscape

Dr. K. ivi AtsAN, 2lPage
ilh il., il. Ed., Ph.rL'

t\'.G.lt:. College, Pollachi - 642 001
Coi nlllatoI:c Di-.ii.i rt

I
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Salient Features and Highlights of
the Programme

Blend of modules from
Pedagogical, Procedural &

Leadership.

The needs assessment
alongside to identify the
hey needs.

f4ethods include
self - paced online

modules and live
sessions.

,,\ |

12,,ot"t."" 
.."'"

M

Training on innovatlon,
leading teams,
partnerships etc, for
Heads and Leadership

Please share your fuedback,views and suggestions to
srini@ngmc.org

EDUCATOR
DEVELOPMENT

PROGRAMME

NGM COLLEGE

Right-M ix with seniors, i
young, interested l-

and some who can be i

champions. i

llodules Based on the
need, interest and
relevance.

---i
Regular feedback, i

monitoring and support l-
forming. 

i

Course
Du ratio n
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0verview

The paradigm of education is being revamped and the value of bontent'and
'knowledge'is shifting constantly than ever before. The traditional time-bound,
content driven experience is becoming obsolete in the current skill-based,
technology driven learning environment. To empower the learners to become
active participants in the learninq process, to align our pedagogy to the
learning goals and to think beyond, it is significant to upskill the knowledge and
competency of the educators to meet the future intellectual needs. True to the
words of Swami Vivekananda, All Power is within you;you can do anything and
everything", Talent Harness Programme aims to kindle the latent potential in
each of us and together build a better future.

Role of an Educator

A Teacher is no longer a simple dispenser of knowledge but is responsible to
build an overarching framework to nurture and groom the learners into holistic
indivlduals. The role of a 21st century educator is not merely a facilitator of
learning but a individual with a greater responsibility to hone the critical thinking,
creativity, collaborative skills, communication skills and much more. Some of the
key skills include

Create a lealner-centred environment and
customized instruction strategy

Adapt to technological intervention with ease

initiate collaborations beyond national
boundaries

Reflect on the teaching-learning responses

Engage in research study and encourage
research aptitude in learners

lmbibe and lnculcate a strong sense of ethics
and values in learners

Extend emotional support to the learners

Scope and Objectives of the Programme

Enhance the sense of
ownership and contribute

with the vision of the
in st itution

The Frame lllbrk

The Training Programme will be conducted in the following three domains
addressing key areas

Equip the €ducators to
contribute to the academic

and professional success of
the learners

Leadership
Development

Embracing change

Self-Awareness - paint
your canvas

Self-Directed
Leadership

Reasoning Logically

lnstitution Goals and
Teamwork

Commitment to
Excellence

Upscale the requisite skills
to promote high quality
research

Procedural
Elements

Research techniques,
opportunities, funded
research, publications
etc.

lnstitutional policies,
procedures, standards
- like NAAC and their
roles.

Student support
services such as
mentoring and
cou nsellin g

2 I NGI'4 - Educator Developmenl Programme

Pedagogical
Approach

Learning Environment
l'lanagement

Reasoning & Sense-
l'4 a k ing

Focus & Coherence

Assessments

Necessities of NIRF
and other ranking
procedures and records.

NGM - Educator Development Programme I 3
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NGM COLLEGE

0earColleague

Hopeyou and yourfamilyare doingwelland staying safe. Andwe acknowledge and appreciate the commendable work done byyou
during these challenginq times. NGM has grown, blossomed and created deep impactjust not in the region but globallythrough its
alumni. And we are glad thatyou have played your role, as we press forward to greater heights.

Nlw Plradlgm

As the lnstitution sets iti direction for newer accomplishments and fresh approaches, the faculty have an augmented responsibility
to put passion and skills to work and build excellence in NGM as visioned bythe Founder Chairman. As radicalchanges are emerging
in education system, there is a strong and urgent need for facultyto embrace these changes to strengthen the capacityand adapt to
the transformations. lnfusion of Professional Development sustains the vitallty of your care€rs in uncertain but exciting limes in
higher education and in turn enriches the N0M ecosystem.

F.cuity Enrlchm.nt Prognamme

Hence the lnstitution has planned to invest in your growth through a robust and interesting faculty enrichment program. The
program envisions to enhance your personal skills and professional competencies in teaching, research, outreach, administration
among otherdomains. The program has been carefully designed to offera unique learning experience to refocus and immerse in the
latest thinking about the best practices and processes in education. The stimulating program has been planned ,or over a period of
three months focussing on self and various academic spheres that are important for an educator and you will experience the
learnlng in differentforms.

EmbraclngChang€

We are delighted that in the Phase I of the Development Program, you along with your colleagues at NGM have the opponunity to
enrol in a high-impact online course on Embrocing Chonqe, which aims to help you build the conlidence to overcome challerges
positively. The course is otfered by Harappa Education and has six remarkably interesting and thought-provoking modules, can be

completed in 3-4 hours.

httos://haraooa.education/courses/embracino-change

Access the course and ensure to complete the course on or b efo re Februaty 20,202l. We are certain that you willhave conversations
with your colleagues about the thoughts you would imbibe from the course and we are eager to hear from you as well. We would
appreciate yourfeedback in the enclosed form. CourseFeedback: blt.dolecfaedback.

Kindly submit the feedback after completion of the course

Following this, intellectually stimulating and professionally impactful sessions are planned with the best of the experts in the
respective domains. These courses are caretully designed to address the needs of the teaching traternity. The enclosed booklet
provides a brief of the same.

Please make use of this momentous opportunity to up skilland empower yourself.

Happy Learning! Looking forward to meetyou soon forthe next phase of learning!l

Dr. R. M
,M.',i,hil..B.Ed.,Ph'D-

PRINCIPAL
tg.G.l|I. college, Pollacht - 642 001

RAN,

Shri.l,l.Balasubramanlam
Secretary
NGM College Cotunbatore Distrlct
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Proposal for ln-Service Continuous Professional

Development Program Phase- 1

Core Modules

Deliverables

Sessions: 4 - 90min

Obiectives:

By the end of the session participants would have

A tool kit of effective practices which can be embedded into the teaching-
lea rn ing context
The confidence to critically analyze and apply theory into practice

The ability to communicate effectively goals, objectives, strategies and action points
Explored greater awareness of self as an academic
Applied the Exposure-lmplementation-Evaluation Model of CPD

ldentified self-development opportunities in the new normal

Dr. R.
M.A., PhiT. ,8.Ed..Ph.D-

ll.6.i!:. College, Pollachl .
PRINCI PAL

642 001

a

Module I - Adapting and appropriate use of digital technology to facilitate effective online
teaching and collaborative learning.

Module 2 - Embracing different models of learning - individual, peer, group - based on data,
resulting in better learning outcomes.

Module 3 - Reflective practices through action research - setting up self-goals and working
towards the same.

Module 4 - Fundamentals of research and Research publications

Cqjmbator€ Dist ict

leo

NGM College, Pollachi

Facilitation: Synchronous
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Module Obiectives and Outcomes

S. No Module Objectives Outcomes

1 Engaging

Millennials
through
Active
Lea rn ing

Strategies
Digitally

To explore methods, strategies
and tools for teaching online.
To make online learning
material, resources and
educational aids available to all

students.
To adopt tools and techniques
for collaborative learning.

Teacher explores the virtual teaching
environment using appropriate
e-tools and resources for maximum
student participation.

lmproved confidence in employing
technology for design, delivery and
documenting purposes.

2 Teaching-
lea rn ing

Ana lytics for
the New Age
Practitioner

To identify the need of examining data
collected from the teaching-learning
environment

To understand ways to collect
information and data using e-tools

Structure the class for independent
work, pairs, groups, and the whole
class in a thoughtful and deliberate
way.

3 Reflective
Practice

through
Action
Research

To situate teachers as learners in the
classroom investigating their practice
To examine individual teaching
experience and expertise.

To understand action research as a

systematic and intentional approach
to changing teaching as part of a
community of practice.

Evolving into the 21n century
Academic:
- Setting professional goals and
milestones through teacher research.
-Reskilling & U pskilling competencies

4 Essentials of
Effective
Research
Proposalfor
Funding and
Publication

To promote academic collaboration
for research purposes

To deepen knowledge in digital
research and design, also promoting
the desired research impact

Demonstrate why you are the correct
person to undertake thisresearch
project

Highlighting originality or significance of
research explaining how it develops or
challenges existing knowledge of your

subject

ldentifying the importance of
your proposed research

I

Dr. R. MUIF 8AN,
,nr. phit.,B.Ed.,Ph.D.,

PRINCIPAL
N.G.I|{. COII ege, pollachi . G42 001Colebatore Distrlct

Building a new understanding of
content and practice.

lnvestigating appropriate tools to
study data.
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At the end of the two - day training a comprehensive online assessment shall be conducted, the results

of which can be used as indicative to identify the cohort of faculty members who will form the core

research wing of NGM College, Pollachi.

Simultaneously, a Needs analysis will also be conducted to understand the interest/need quotient for
a deep dive training program. The analysis will give key insights to structure the modules for the
second phase of training and to group faculty members as per the interest and needs.

Dr.B-

.G.I!1.

M.A"r\t.
NCIP

- 642 001
College, Pollachi

coitrlbatore
District
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EDUCATOR DEVELOPMENT PROGRAMME

Dr. R. IIIUTHUi
,M.A'' .,E.Ed.,Ph,D,,

Ground Rules / Digital Citizenship Codes
l. grorrortrr

2 *rara rr*r9lorroo.,rd o!r.r

l. reonaa

4. f*rrtrt,f corarfraor
E. errgrcr;
8. l,.. atrf u ror q.dar.

7. rur f'rrr urn 
-a 

ott d-
8. ll,'r cli ieodrr ,.q.r-

o

u tilT

@l

6l

SurviuingZoom
tEidqJo

latirq

hota

?.t

Mory+alk6/q

nuil anA" ro Tanlsjr,"

clmera
laf*

cumqa
lado*

PRINCIPAL
lr.c.u. colee;rotiachi ' 642 ool

Esllobatore Distrlct

I

4..

l' /1 rn la, a

Deal

? o

gurh
l.
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EDUCATOR DEVELOPMENT PROGRAMME

Dr. B.}!UTT
M.4.,
PRIN CIPAL

oliachi - 642 001
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EDUCATOR DEVELOPMENT PROGRAMME

]l{ABAN. \
t;if-EEd.,Ph.D-

N.c.M. college, Poltachi - 642 0o1

a

Goimbatore District
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Dr. B. Eir.
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EDUCATOR DEVELOPMENT PROGRAMME

Dr. R. S-q' UMABAN'
phtl..R.Ed',Ph'L-M.A.,M

a
I

p45 't?

r.: ..

PBINCIPAI.
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EDUCATOR DEVELOPMENT PROGRAMME
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Dr.R.MU'l

RINCIPAL
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.Facilitate universal access to €ducaton
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leaming
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EDUCATOR DEVELOPMENT PROGRAMME
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EDUCATOR DEVELOPMENT PROGRAMME

Drlfura
t,.l.?rb.
lLl

,{ftl

O.n .
Er.luat

I 0o/o ol what thoy road

20% of what thsy hoar

30'/. ot whrt they se€

50% ot what they s€e and hsar

70% of whal lhey say and writ.

90'/o of what they do

People are able to
(learning outcomo

Peopl€ generally remcmbar
llearnino acliYilissl

Dr.Btlil

PtrINCTPAL
N.C.nr. conege, Pollachi' 642 001

Coimbatore Dlstrlct

f EOO
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I

Passive
Learning

Active Learning

f oor,
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A<ih L.ohlng St atl.ga.. - A Contt gurn ao. Explo.ltt .

a
t{rarro rtyE.

<ldh<l--

Rate the amount of atter\tion you are giving this session's topic (1-10)

b. Are you currently multitasking (be honest this poll is anonymous!) on other
tabs/screens (Y/N)?

wrDt.R' $**;"
r+-G.t i' co

PRIN ClPAL
liochi .642 001

trlaSg' Po

Crtrrrbstore DisErct

EDUCATOR DEVELOPMENT PROGRAMME

., ^ r Eac

t--
E

Io

lesrner Attltde/Experience Engegement

c. Rank your learning attitude for thisclass session, from 1-very unwillinBto learn
something new, to 1o-very open to learning something new.

Ea6f^ *
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EDUCATOR DEVELOPMENT PROGRAMME

As Wieman describes active learning, "Rather than listening
passively, students spend class time engaged in answering

^d.pr.d 
t,m Ih,*6! Ioa.th..: adLbdri. t rnrt . rh. 5..ft6 - tt.ryrd Ulr*6iy - 0.@t 0ol a.ri..

II

lG12 mi..lGtl mifi

.,D

N.".M. c"d*:tci,Ti, . .nr ro,
Coinrbabre DlsEict

36^ r O a l,

questions, solving problems, discussing solutions with their peers
and reasoning about the material they are studying, all while
getting regular feedback from their teacher...complex learning,
including scientific thinking, requires the extended practice and
interaction...to literally rewire the brain to take on new
capabilities" (2014)i'

Making Time for Active Learning

I

,l* oaa
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DeB.M AEA}I' -
.A r*r.PhU..B.e,t"'FhO"

Iips hr ittegrcing eetive lesmiry through
tcchndogy

. lncor@rate social learning and interaction into online learninS

. Online viileo confurerrcin8

. Make students complete specific assignments usi(B technology

. U5€ techirology that emplqrs s€nsory inBjt

. Use Mobile techmlogy

. Employ digital ga.ne-bs€d teachint

. Use focused resoutces

. Encoura8e aiset creation

. Facilitate collaboration r

L
Colnrbatore Dlstrlct

EDUCATOR DEVELOPMENT PROGRAMME

t^ i Eao

PRINCIPAL
i.6.M. cotleg€, Pouachl ' 642 001

Eao
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EDUCATOR DEVELOPMENT PROGRAMME

DfgitelToolsforAcaingVidcor-WhyuiCeos?

Videos are easier to be accepted by students.
Stimulate activities.
Videg brings more information.
Engage learners meaningfully.
lntegrate the outside world into classroom.
More than words can tell.
Easier to understand.

0pen Sowce Iooh hl Creetlng lfrdco lutorisls

. Open Broadcaster Software

. Camtasia

. Screencast-O-matic

. Snagit

. Apowersoft Online Screen Recorder

a h

Dr.&.
r il.A.,M.Phil', E.Ed,,Ph.D..

PRINCIPAL
N.G.M. Collc8€, Poli.chl ' 642 ool

Clrlbtbatore District

E cd I

i-

f,,J
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EDUCATOR DEVELOPMENT PROGRAMME

Uideoeditingtools

. Blender

. Shotcut

. Openshot

Make sure your slides are in wide format so they cover the entire videofra
Create your lecture slides. Less is more. Make sure they are not cluttered wi
information. Use large sans-serif fonts. Use royalty fre€ photos
f rom http://oixabavcom or htto://oexels.com
Webcam should be setup at eye level .
Background should be not distracting Either a solid color or add to the theme
of the cours€ without clutter
Your head shqrld be in the middle of the frame
Record in a quiet room (no noise from AC, fridSe, street)
use odernal USB microphone if required
Check pur audio levels before recordinS. When )rou speak the levels
shouldn't be too low or two high

Pre-Reeording Cheeklist

Dt. R. MU Y*l#,""{
M.A.,M
PRINCIPAI'

*...n . ."troi*'piiiactrl ' 6a2 0ol
coimlatorc Dlrtflct

t rn ao

,ao,^
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Take a deep breath a.d make $re you arc relar.ed dld in a happy mood betore nd drr
recordinS
Rehearse at le6t once to warm up
Make su.e llou look at the came€ so your students feel !,oo are looking them in the eye
Avoid t sinS complex.iarton or funcy wordr Speak casually like if you urere chattirB with
your best friend who doesn't know aMhint about ),our subject
Speak loud, clear, with confidence and passion (don't forget to smile :-) )
Make sure yow lectures are bet$r€en 5 and 10 minut6 (if ttEy are considerably longer
try to break them into rnore l€cture5.)
wh€n you make a mistake, pallse, breath and resume faom wtEre you left off
Never lose sitht of the bE picture. ie: why are you doing this? how is your course Soing to
help yolr students?

Dr. R
' M.A.,M.ptil.B.Ed.,Pt D,,
PRINCIPAL

It c.t'r. conege nolhcht - 642 oA
CotBrllatwe District

EDUCATOR DEVELOPMENT PROGRAMME

C' /. ii0

Duri,ng Reeuding: Teeehing Your leeture

orloopo
arn c
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Digitel Tools f or Presentstion

EDUCATOR DEVELOPMENT PROGRAMME

KUMABAN,

lLc.It{. Cotleg€, pollicht . 6.1.: o0l

Digitel Tools for Collsborstiue leeming

. Padlet

. Jamboard - google tools

. Aww

. Mural
Answergarden

e

-

. Canva -httpsl/www.canva.com/

. Visme - https://www.visme.col

. QwikSlides - http://www.classtools.neVqwikslides/

. Tackk - httos://tackk.com t

. Buncee - https://www.edu.buncee.com/

. Prezi - httos://orezi.com/

Da
!trI.A.,M.Phll.,B.Ed.,Ph.D.,
PRINCIPAL

a

rt
IAA

!ao
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Dr. B. MABAN,
M.A.,M Phit.,B. Ed.,PT.D,,

PRINCIPAI.N.G.M,
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EDUCATOR DEVELOPMENT PROGRAMME
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EDUCATOR DEVELOPMENT PROGRAMME

Dr. R. Itl, LIKUI'{ARAN'
M.A.,M.Ph-rt"B'Ed" Ph.D..
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EXPLAIN iN A WORD YOU! U

.E
--e 4.... a-F.
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EDUCATOR DEVELOPMENT PROGRAMME
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EDUCATOR DEVELOPMENT PROGRAMME
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Dr. B. MUTH
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EDUCATOR DEVELOPMENT PROGRAMME

ExploringPsdlet

anythint
Pr
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rinrs '/

s
padlet
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e

Sub plans Interactive
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Dr. R. IIIUT
M.A..M.phiI

ABAI,I''
.EBt'Ptt-

a't- $ oo
-

A Blank Wall for Student ldeas...

tG}*g (Ae* Gl .;' GlE Gl

-* 4,r,, @tqo GI*:i tEl

tGI e lL ca GI i ; @r'r 6 6::r

^'

lnt.octrrctaon3 Garh€r globsl
responsesla99in9

0R code Ask,or ideas Cl.ss doc
padtet gallery or suggesrions hub

t ood

PRINCTPAL
r*.".*. aoU"gu, Potlacut ' e+Z 001

coimbators DisEict

50 / 70

53
Page No. 41 of 61



Dr. B. MUTIIUI(L!{A RAN,
l{.A.,M.Phil-'8 Ed.,Ph.D..

Poll&SurveyTools

'mentime
I

Exploring
Mentimeter

f[,

EDUCATOR DEVELOPMENT PROGRAMME

rn c

. Typeform - https://www.typeform.com/

. Survmetrics - https//survmetrics.com/

. Tricider-http://www.tricider.com/

. AnswerGarden-https://answergarden.ch/

Mentimeter - //www.mentimeter.com/

C. rn a et

PRIiICIPAL
i<.c.nr. coltege, Poltacht ' 64? oo1

Gotmbatorc District
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EDUCATOR DEVELOPMENT PROGRAMME

Dr.RM E1 KUMARAN,
, M.A.,M.PhIL,.B.E4,Ph.D..
PRINCTPAL

l{.G.[,. coltege, poltachi - 642 001
Colmbatore Dlstrlct

nl .Genial.ly - https://www.genial.lyl
2. Visme - http://www.visme.co/
3.Creately - http://creately.com/
4.VisualizeMe - http://vizualize.me/
5.Easel.ly - http://www.easel.lyl
6.Canva - https ://www.canva.com/
T.Wordle - http://www.wordle. net/

r 9, !.4

1. Teachable - https://teachable.com
2. CourseLab - http://www.courselab.com/view-doc.html
3. DocentEdu - http://docentedu.com/
4. Ed - http://www.edapp.com/
5. Kotobee - https://www.kotobee.com
6. Perusall - https://perusall.com/
7. NowComment - https://nowcomment.com/
L Gnomio - https://www.gnomio.com/
9. Expertise.TV - https://expertise.tv/

iesToolsIntercetivelnfo

CourseCrestionTools

al clEa
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EDUCATOR DEVELOPMENT PROGRAMME
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EDUCATOR DEVELOPMENT PROGRAMME

Eaa

CRYPTPAD
CLOZE TEST CREATOR

CUEPROMPTER
TELESCOPIC TEXT
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GOOGLE EARTH

Bonus

lllhetis key

,

?Typeintheehstbox rl
CxfDlit nii Fc..'l.M EltL.sss!.4
oy srrds.c ,.drd.! qE t' Ir.k4 id
.qlrtc & h+6 b, rr*P . =t

? a c

PRINCIPAL
x.c.nr. coleg;Pollacht' 642 ool

colmbatore Dlsrlct

54 / 70

57
Page No. 45 of 61



-f=i

o

{+

$
lL

r*r
l=-l ;r-l

EEl|-.--.L,

r-gr
L

Dr. R. MUTHUKUIT
M.A''M.PhI

{ABAT{,
l.'B.Ed"Pt"D-

EDUCATOR DEVELOPMENT PROGRAMME
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EDUCATOR DEVELOPMENT PROGRAMME
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EDUCATOR DEVELOPMENT PROGRAMME

I o o ,E

. Teacher

. lnstructional designer

. Mentor ' CPD engagements

. As5e55or

. Tea(her educator and trainer

. Researcher

DATA LITERACY
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EDUCATOR DEVELOPMENT PROGRAMME
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. R€lie(t€d o.r the pJrpose ot ernffikE I1A in frofesirn,
p.actice

'l
Irlf 15:l

a

ay ttl€ e'ld ot tl*s s€sslon ,le 
'^ould 

h.ve.

Data Literacy

{9

/:I

SESSION OUTCOMES

r.l

.)

0. s. ec:.-. a
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Dr. RAN,
I lr,t.A.,M.phll.,B.Ed.,Ph. D.,

PRINCIPAL
N.G.lq, Collegp, Pouacht - 6,.+2 ool

LYoinbatore District

What is Data?
a. Fac{ual information
b.Set of Elues - qualitative and
quantitative variabtes
c.Compilation of fac.ts and fiBure
which requires anatytical
interpretation
d . Atl ot the above

,,

t
I

t- a s.- r E o a

(

Teaching anatytic refer to methods and tools that enable those irwol€d in

educational d6i8n (instructional designers and/or educators) to anaty:e their

desiSns in order to better refrect on th€m (as a whole or elements of them),

aiming to impro\€ rhe ltning conditions for their indMduallearneB or groups

of lear,lers-

,l- * :r" ^ f tl a o

O rncrEa.-r
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tr o l:i E

e.fl:
ii.A.,{'{as. .E.Ed.'PhD'.

t

Prd. Radha, is an experienced a<adefi( rrho handhs English at
rhe lnre.medrare le.vEl in GHYT Co{ege. She has r€teritJy dejigned
a course on Co.nmunicatioo Entli*r.

. The coirse b asLble gtq4h SoaEh alass.oqn

. 5 hqr! a i,act i Td, nufltar of rEls - E

. E{6orr(6 i tl-dou5 a-€.l!odq viLor egE6E e.librery

. lsraaE rHrs. a rcclt cxh lac( (l.r'Es s poiras

r.McQs - uls
2. Ontne assttmfits

.lI|tit
i)--:*

3.Onlrp pres€nt*ion

4.Sooalmedh led adi

I-t Z : Tr.n.l*int D.ta hto Dccl+ont

PruNCIPAL
i-C.n:' coffueu,Poliachi ' 642 oo1

Golabatore Dlstrict

fad( 2 : lranil.tirt Drt into OGCBionr

V-'*.'
; G*,",i

rlffi*

L

9. a &(!fEoc

wii.h .s5.6stnefl drd rt€ srud€.\G fird rh€ moi dr.LiSnB? nhy?

'i-ta--to ----1
L-I-L

lddl'dr.
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. reacniqg ap0road

. aurricutum desigmnS

. R€sorrc€ nB.{.rnent

. Appraion of uEory trto pr.dt(a

. tcairrS srr.s

. I€adtc. r€d r€s€rrd

. Class.ooo mrEtein€ri

J

J

\

*l
,4

TeachingAnatyti6 + LearningAnalytics

A heorercl approach to develop
expenrse aaEl 5klls as a tea6€t

A theoretisl app(oad to study dte
learning erperEnce aM ttle learners

-'-"::'*#J"!'f+l[:l' -

EDUCATOR DEVELOPMENT PROGRAMME

I

I

a: D.flnln!M

,t: Octinlng TLA

u,. t*-

I L.

a

C- * :;,. - € E o a
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Dr. R
M.A.,M. .PhD..

PRINCIPAL
r*c.M. col[;;;Pollacht ' 642 oofl

CclnbatorQ Dlstrlct

xow Do You ili ;ttt cl.tss ?

A rry s6sir's are planncd b3s€d o. learnrB odco.ner aid toas

& tly s€ridE a(e plaffr.d basd on th. po.rjons Ot ltavr to ba <^ar!d

B6€d on Op ogdd dGar! r. )ou as an .drator awal. of yoor

. sr.rBdE rld J!.s o{ rltp.gtt rsti

. app.DdEs to tc.dwu
a. leclxlqu.E and rreeSi:s

trst l:T...hlq ari.tytlts : Scopc

u

Iil

,d

,rj

LC( s:Tc..hi!E An:lyti6 : !.op.

e^ * raaa

RtF!tCTION
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. L-_-,

I
i(oon5 raror.orr

Digital Tools

o A

-o

n'"'n'''"nl$It#St' q42 oor

Ccimb'torc Dlstrrst

EDUCATOR DEVELOPMENT PROGRAMME
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T..l 7: rd.ntllyi.! th. *{h.l
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i
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-{7 1-

c- a 3c1'rEOC
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r (. E

One of the key challenSes for 21n Century school edu<ation is how to better
support indMdual stud€nt learning in a pedagosicalv efrective and practically

emciem personalised manner, based on their individualshorl mid and long-term
ne€ds.

This is typically referred (o as PgtteoallisedLlearnin&

l=

,=

Th? 2lst Ccntu.y Approach

a

e' a. ::4^ r E e o

E!

L€aner'r Educatlonal Data

Personalized LearninS

Sudent Data

#
/-Er r

Lesson Plan

J

J

LP1 LP3

J

a\
i_, dT

ofi!

t- j roec
--)
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What is
Student Data?

'Student success depends on empot reaed teachers to design

effertve insrruction in iMMdualised instruction.'

. Static Student Data: lnformation that rcmain unchanged

. Dynamic Studedt Oata: lnformation that is tenerated frequently

.an you think ofan example from your (ontext for each type of data ?

n-
.t

,v.c.n 
.

a t tt

(t

o

sd^ r l' o a

a

Typcs ofStudeat D.ta

)

tr o

E,- i rac

t
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'Data that is colhcted during rhe leaming process'

. Perforrnance - Assessments

:ilxHtJ::"T,#:: E

. EetEvio.rr - l€vel of interest arld npti\€tion

a
L_='

!

r
\ {/u

. tlhdr ass€ls'rtrr! dd the $i.rts nrd to !e

d|. m@tt rtlt E/en8agirB? UEI
. ltt'id a56e6rn€fi do !,va.yard F ooq raqrire

suopona Suliarre?tlM )

. Whl, a5sassnart dd the 9uda.rs find tha nDs

dldl.rurB?wEf

N.c.ti.
642 00t

TYPES OF DYNAMIC DATA

/

/ h

o
t

TranCrtlnt Data into

il tr o

rn

r5iFhu. t t- l..d.IDcc,

C- a. cd

-,
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PRIN CIPAL
i-a+z@eoll P' Poliach

1 . Descripti\€ Leafning Analytks : Pan
2. Predictile Leaming Anatytics : Future
3. Prescrip(i€ Leamin8 Anatylks : Vihat shotjld b€ done in tile present

WHY?

I'r"iI'r"l+

b

(,

Cqilqbatore Bistrict

EDUCATOR DEVELOPMENT PROGRAMME

a,

Tranrlating Data into

ft! o
I

v'l.rr! r.{ x. t.rl.Lnd6... FI

)

!t. r+f

H tr o

C" * ::.'toco
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Efredive communlaation Critical thinkinS & Probhm soMnS

Academac leadership

Data Lrteracy

al

-t

ql Digital literacy & citizenship

Res€arch aomen & teacher
inquiry

Dr. R. {.i,hitffi",
'fr'*'ou*
Dtstft.:t

PRINCII

ltc,M.s*;*l

/
7

/

)

T€achirl8 is _ sup€r po,t er that creates leaming for life trom wthin.

(rry/hiyter,/our)

EDUCATOR DEVELOPMENT PROGRAMME

Dlr

t

a t 1'l

ES AS T'{ ACADEMI((TASK 1: MAPPING COMPETEI

a

a

n! o
I
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E]{D OF SESSION

Q&A

m!il

a

EDUCATOR DEVELOPMENT PROGRAMME

Or.

I

. €rdnl.Ed drc maan'rB & de{ 'tion of TLA as a $eo€ttal

r ldefilfad tlE s<ope of IG.drilS An t tts
. r(Mcd tlE saopa of Lear*B AnelrrEi

. Renedcd o.r dir porpose of embedcxE rL h ,r.fessiord

Faattce

,rtl \, ft 'l'

t.dd ,.r.. n VUr.I!n. r

3:!:-. o e O
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